Emergency Family Medical
Leave Expansion Act

®

(EFMLEA)

Do you have
more or less
than 500
employees?

LESS*

At the
time of
leave, has
employee
worked
more or
less than
30 days?

MORE

Reason for
being away
from work

MORE

LESS

ANY
OTHER
REASON

EFMLEA
DOES NOT
APPLY

EFMLEA
DOES NOT
APPLY

EFMLEA
DOES NOT
APPLY

Job
restoration
at end of
Emergency
FMLA

Up to 10 weeks
(paid at 66.67% of
employee’s regular
rate of pay)**
Pay may be capped at
$200/day (or $10,000 in
aggregate). Employer
may pay more, but tax
credit capped based on
$200/day or $10,000 in
aggregate

10 days
(unpaid)
May use
emergency
paid sick leave

Unable to work
or telework
due to care of
child under age
18 because
of school or
childcare facility
closure due to
public health
emergency

Emergency
FMLA
Up to 12 weeks
of job-protected
leave

* There is an exemption available for employers with less than 50 employees or health care employees.
**May run concurrently or be supplanted by existing PTO/leave policy; tax credits are available to reimburse employers
for 100% of the cost of providing EFMLEA.
View more information here.

Emergency Paid Sick Leave

®

(EPSL)

UNABLE TO WORK OR TELEWORK DUE TO:
Do you have
more or less
than 500
employees?

LESS*

Reason for
being away
from work

ANY
OTHER
REASON

MORE

EPSL
DOES NOT
APPLY

EPSL
DOES NOT
APPLY

1. Employee is quarantined or isolated by
federal, state or local order
2. Employee advised by health care
professional to self-quarantine due to
concerns related to COVID-19
3. Employee is experiencing symptoms
of COVID-19 and seeking medical
diagnosis
4. Employee is caring for an individual
subject to quarantine or isolation by
federal, state or local order or by
direction of health care professional
5. Employee is caring for a child because
of school or childcare facility closure
6. Employee is experiencing any other
substantially similar condition specified
by the Secretary of Health and Human
Services

REASONS 1-3:

Paid at 100% of EE’s regular rate of pay
Pay may be capped at $511/day or
$5,110 in aggregate***

REASONS 4-6:

Emergency
Paid Sick Leave**

Up to 80 hours
(prorated amount for part
time employees)

Paid at 66.67% of EE’s regular rate of pay
Pay may be capped at $200/day or
$2,000 in aggregate
* There is an exemption available for employers with less than 50 employees or health care employees.
**Emergency paid sick leave is in addition to any other employer-provided time off.
***Tax credits are available to reimburse employers for 100% of the cost of providing EPSL.
View more information here.

